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ABSTRACT:  

Education is the process of facilitating learning, or the acquisition of knowledge, skills, beliefs, habits 

and values. It is an effective means of social reconstruction. It has relevance to the needs and aspirations of 

the people living in a fast-changing society. It helps to develop good qualities among people and tries 

to draw out the best in them. According to Aristotle, education is the creation of a sound mind in a sound 

body. It develops man's faculty, especially his mind, so that he may be able to enjoy the contemplation of 

supreme truth, goodness and beauty of which perfect happiness essentially consists. 
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INTRODUCTION: 

Education is the process of facilitating learning, or the acquisition of knowledge, skills, beliefs, habits, 

and values. It is an effective means of social reconstruction. It has relevance to the needs and aspirations of 

the people living in a fast changing society. It helps to develop good qualities among people and tries 

to draw out the best in them. According to Aristotle, education is the creation of a sound mind in a sound 

body. It develops man's faculty, especially his mind so that he may be able to enjoy the contemplation of 

supreme truth, goodness and beauty of which perfect happiness essentially consists. 

Education is one of the most powerful instruments of social, economic and cultural transformation 

necessary for the realization of national goals. Education is seen as the backbone of development in any 

nation. It improves the quality of life of a society through refinement of its potentials. It cultivates social, moral 

and spiritual values among people. It becomes essential for the economic and cultural development of a 

country. The development of a nation is accomplished by educational advancement. Today, there is an 

increasing faith in the casual relationship between education and economic development especially in a 

developing country like India. The educational system of any country must produce young men and women 
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of character and ability who are committed to national service and development. Then only education will 

be able to play its vital role in promoting national progress. 

Education seeks to develop the innate capacities of the individuals. It is a potential tool for 

creating awareness among its people enabling them to lead a happy and peaceful life. The basic and most 

fundamental aim of education is to bring about desirable change in behavior through the acquisition of 

appropriate skills, attitudes, competencies and imaginative/reflective thinking. This is why education 

clearly denotes intrinsic worthwhile activities. It is a process of being initiated into knowledge and 

understanding which in turn regulate the recipients' attitudes, emotions, wants and actions. Education has 

been globally recognized as an effective and essential instrument for economic, social and political 

emancipation of any given nation. However, it should be noted that the nation's technological 

advancement, innovations and human comfort are all achieved through imparting appropriate skills and 

competencies as well as mental dispositions that are crucial for moving a society from a state of 

underdevelopment to that of development. 

 

The Government of India, after achieving independence was left with the problem of evolving a 

national system of education in the country. At the time of attainment of independence in 1947, the 

functions of education were quite disappointing. The same bookish education, the same stress on the 

preparation of students for examination, the same memorization and the same outdated teaching methods 

were in practice. Secondary education with many such serious defects was unable to contribute in the 

reconstruction of new India. It was felt by the leaders and the educationists that secondary education 

should be reframed in such a way that it should keep pace with forthcoming development and should 
extend healthy and constructive contribution in solving its various problems. 

 

To test this hypothesis, the 't' ratio (critical ratio) has been calculated using mean score values and 

standard deviations of male and female teachers and presented in Table-1 below. 

 

Table-1 

Table showing the significance of difference between the perceptions of male and female teachers 

towards the Administrative skills of Headmasters 

 

 
*Not significant at 0.05 and 0.01 levels 

 

From Table-1 shown above, it is understood that the difference in the obtained mean values of male 

and female teachers is 1.95.  The t-value obtained is 0.65, which is not significant at 0.05 and 0.01 levels.  

Hence, the null hypothesis is accepted. 

 

 

From the above results, it is concluded that there is no significant difference in the perceptions of 

male and female teachers working in secondary schools towards the Administrative skills of Headmasters. 

 

To test this hypothesis, the 't' ratio (critical ratio) has been calculated using mean score values and 

standard deviations of married and unmarried teachers and presented in Table-2 below. 
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Table-2 

Table showing the significance of difference in the perceptions of married and unmarried teachers 

towards the Administrative Skills of Headmasters 

 

 
* Not significant at 0.05 and 0.01 levels 

 

 

 

From Table-2 shown above, it is understood that the difference in the obtained mean values of married 

and unmarried teachers is 5.42. The t-value obtained is 1.47, which is not significant at 0.05 and 0.01 levels.  

Hence, the null hypothesis is accepted. 

 

From the above results, it is concluded that there is no significant difference in the perceptions of married 

and unmarried teachers working in secondary schools towards the Administrative Skills of Headmasters. 

 

To test this hypothesis, the t-ratio (critical ratio) has been calculated using mean score values and 

standard deviations of teachers aged below 40 years and those aged 40 years and above and presented in Table-

4.18 below. 

 

Table-3 

Table showing the significance of difference between the perceptions of teachers aged below 40 years 

and those aged 40 years and above towards the Administrative Skills of Headmasters 

 
* Not significant at 0.05 and 0.01 levels 

 

From Table-3 shown above, it is understood that the difference in the obtained mean values of teachers 

aged below 40 years and those aged 40 years and above is 3.5. The t-value obtained is 1.17, which is not 

significant at 0.05 and 0.01 levels. Hence, the null hypothesis is accepted. 

 

From the above results, it is concluded that there is no significant difference in the perceptions of 

teachers aged below 40 years and those aged 40 years and above towards the Administrative Skills of 

Headmasters. 

 

To test this hypothesis, the t-ratio (critical ratio) has been calculated using mean score values and 

standard deviations of teachers with an experience of below 10 years and those with an experience of 10 

years and above and presented in Table-4 below. 
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Table-4 

Table showing the significance of difference hi the perceptions of teachers with an 

experience of less than 10 years and those with an experience of 10 years and above 

towards the Administrative Skills of Headmasters 

 

 
 

* Not significant at 0.05 and 0.01 levels 

 

From Table-4 shown above, it is understood that the difference in the obtained mean values of teachers 

with an experience of less than 10 years and those with an experience of 10 years and above is 1.40. The t-

value obtained is 0.45, which is not significant at 0.05 and 0.01 levels.  Hence, the null hypothesis is accepted. 

 

From the above results, it is concluded that there is no significant difference in the perceptions 

of teachers with an experience of less than 10 years and those with an experience of 10 years and above 

towards the Administrative skills of Headmasters. 

 

To test this hypothesis, the t-ratio (critical ratio) has been calculated using mean score values and 

standard deviations of teachers working in rural schools and those working in urban schools; and is 

presented in Table-5 below. 

 

Table-5 

Table showing the significance of difference in the perceptions of teachers working in rural and urban 

schools towards the Administrative skills of Headmasters 

 
 

* Not significant at 0.05 and 0.01 levels 

 

From Table-5 shown above, it is understood that the difference in the obtained mean values of teachers 

working in rural schools and those working in urban Schools is 4.88. The t-value obtained is 1.61, which is 

not significant at 0.05 and 0.01 levels. Hence, the null hypothesis is accepted. 

 

From the above results, it is concluded that there is significant difference in the perceptions of teachers 

working in secondary schools located in rural and urban areas towards the Administrative Skills of 

Headmasters. 

 

The F-value has been calculated using one-way Analysis of Variance (ANOVA) to know the 

significance of differences between the mean score values of the teachers working in Government, Local Body 

and Private schools; and is presented in table-6 below. 
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Table-6 

Analysis of Variance (ANOVA) - Government, Local Body and Private 

School Teachers 

Source of variation Sum of 

Squares 

df Mean Square 

(Variance) 

F-value 

Between Groups 799.2 2 399.6 0.014* 

Within Groups 11671320.7 397 29398.8 

Total  399  

 

*Not Significant at 0.05 and 0.01 levels 

 

From Table-6 shown above, it is understood that for the between groups and within groups, the df 

values are 2 and 397, sum of squares are 799.2 and 11671320.7 and the mean squares are 399.6 and 29398.8 

respectively. The F-ratio of 0.014 is less than the table value 3.02. The F-value is not significant at 0.05 

and 0.01 levels. Hence, the null hypothesis is accepted. 

 

From the above results, it is concluded that the teachers working in secondary schools under 

different managements, viz., Government, Local Body and Private schools, do not differ significantly 

in their perceptions towards the Administrative skills of Headmasters. 

 

Further probe was attempted to know whether there is any differential influence in the 

perceptions of teachers towards the Administrative skills of Headmasters within the sub-groups viz., 

Government and Local Body, Government and Private, Local Body and Private schools.  

 

CONCLUSION: 

Education is the process of facilitating learning, or the acquisition of knowledge, skills, beliefs, habits 

and values. It is an effective means of social reconstruction. It has relevance to the needs and aspirations of 

the people living in a fast changing society. The obtained mean values of teachers aged below 40 years and 

those aged 40 years and above is 3.5. The t-value obtained is 1.17, which is not significant at 0.05 and 0.01 

levels. Hence, the null hypothesis is accepted. 

 

The difference in the obtained mean values of teachers with an experience of less than 10 years and 

those with an experience of 10 years and above is 1.40. The t-value obtained is 0.45, which is not significant 

at 0.05 and 0.01 levels.  Hence, the null hypothesis is accepted. The difference in the obtained mean values of 

teachers working in rural schools and those working in urban Schools is 4.88. The t-value obtained is 1.61, 

which is not significant at 0.05 and 0.01 levels. Hence, the null hypothesis is accepted. 

 

The F-ratio of 0.014 is less than the table value 3.02. The F-value is not significant at 0.05 and 0.01 

levels. Hence, the null hypothesis is accepted. The teachers working in secondary schools under different 

managements, viz., Government, Local Body and Private schools, do not differ significantly in their 

perceptions towards the Administrative skills of Headmasters. 
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