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Introduction 

In the contemporary landscape of India, the persistence of discrimination within work 

environments targeting female individuals endures, despite representations within the media realm 

depicting an advancement towards parity and equality. Even with prevailing legislation, the female 

demographic encounters multifaceted discriminations, encompassing sexual harassment, deviations based 

on age, disparities in gender, biases relating to caste, and prejudices based on color within professional 

vicinities. Investigations have delineated disquieting inclinations of discrimination against females in 

conditions of pregnancy and motherhood, which in turn erodes the equitable standing in occupational sects 

(A. Roy, 2020). Academicians underline the criticality of stringent laws against discrimination blended 

with proactive engagements to counteract entrenched biases at occupational grounds. 

Revealed research articulates a decrease in employment ratios of females in urbanised zones coupled with a 

predominance of harassment incidents primarily towards younger women, accentuating the necessity for 

all-encompassing methodologies to tackle gender-based discrimination in occupational settings . This 

discourse ventures into the elaborateness of 

workplace discrimination faced by females in India and the exigency for potent anti-discrimination statutes 

to uphold women’s rights and foster gender equality. 

 

Historical Context of Workplace Discrimination Against 

Women in India 

Delving into historical explorations concerning workplace discrimination against females within the Indian 

perimeter, a dense exposition unfolds a deep-seated schema of inequality lodged firmly within the confines 

of India's employment arena, despite the frameworks purported to mediate gender discrepancies (A. Roy, 
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2020). The chronicle accentuates persistent impediments for the feminine demographic, delineated via 

wage variances and gender-oriented biases within ascendancy and induction protocols. The enactment of 

the Indian Equal Remuneration Act, 1976, carved pathways intended for mitigating wage 

disparities contiguous to analogous labour, yet remains ineffectually executed owing to entrenched societal 

paradigms and lacklustre enforcement dynamisms. Furthermore, the progression of societal factions and the 

mobilisation of a civic-minded populace presents a variegated topography predominantly overshadowed by 

bourgeois pursuits, potentially jeopardising inclusivity in societal rectifications (J. Harriss, 2015). This 

historical scrutiny dismantles the opaque veils obscuring entrenched discriminatory practices against 

womenfolk in occupational spaces, summoning a call for delicately calibrated legal 

frameworks and initiatives augmenting gender parity and potentiation across the Indian societal expanse. 

 

Current Status of Workplace Discrimination Against Women in 

India. 

Notwithstanding portrayals by the media insinuating advancement, the scourge of workplace discrimination 

vis-à-vis women manifestly perpetuates within the confines of contemporary Indian professional environs. 

A plethora of discriminatory practices, distinctly inclusive of sexual harassment, as well as discrimination 

based on age, gender, caste, and complexion, veritably obstruct females' trajectory in the vocational sphere. 

The distilled essence of 

academic inquiries delineates a tangible decrement in the employment ratios of urban female populace 

juxtaposed with an elevation in harassment incidents predominantly among the younger female 

demographics, hence emphasising the exigency for preemptively strategized interventions (A. Roy, 2020). 

Scholarly advocations assert the paramount necessity of 

commitments towards the amelioration of conditions concerning sexual harassment and the crystallization 

of frameworks combatting discrimination at an organizational stratum to efficaciously counteract such 

inequities . Legislative constructs, notably the Equal Remuneration Act alongside the Sexual Harassment of 

Women at Workplace Act, have been promulgated to address these issues of discrimination, however, 

persistent lacunas remain conspicuously unbridged. The proffering of the Anti-Discrimination & Equality 

Bill, 2016, by Shashi Tharoor underscores the perpetuating endeavours aiming at the rectification of 

these disparities and augments the requisition for adjudicatory redresses for victims of discriminatory 

practices, inexorably positing the impetus for all-encompassing governmental initiatives aimed at the 

obliteration of workplace discrimination targeting women in India. 

 

Factors Contributing to Workplace Discrimination Against 

Women in India . 

Delving into the labyrinthine dimensions underlying workplace discrimination plaguing women in India 

unveils a convoluted tapestry woven with entrenched societal norms and 

archaic structural compositions. Predominantly, gender bias, voraciously fueled by unyielding stereotypes 

and anachronistic patriarchal ideologies, continues to cast long shadows over equal opportunity terrains, 

thus stalwartly preserving discrimination’s stronghold (A. Roy, 2020). Moreover, adjoined by 

intersectional discrimination vectors like age, caste, and 

chromatic perceptions, the predicament of women burgeons multifariously in the workplace milieu . 
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Accentuating the conundrum, scholarly elucidations pinpoint a conspicuous discrimination surge against 

gestational incumbents and maternals, significantly curtailing their employment prospects whilst 

propagating unequal treatment scenarios (J. Harriss, 2015). Parallel research streams unearth an unsettling 

escalation in sexual harassment incidents predominantly targeting the younger demography of women 

employees, which mirrors the entrenched 

systemic malignancies pervading organizational cultures . 

 

A robust legal scaffold is quintessential to vanquish such recalcitrant discriminatory practices. Albeit, the 

legislative landscape, populated by enactments like the Equal Remuneration Act alongside the Sexual 

Harassment of Women at Workplace Act, proffers a semblance of protective coverage, glaring legislative 

voids emerge, clamoring for fortified anti-discrimination ordinances and proactive stratagems aimed at 

cultivating inclusivity within workplace sanctuaries . 

 

Thus, addressing and dismantling these deeply rooted factors emerges as a pivotal stride 

towards propelling gender parity and sculpting a conventionally equitable professional habitat for the 

women in India, bridging extant gaps that thwart their progression and diminish their workplace 

experiences . 

 

Anti-Discrimination Laws in India: Overview 

 
Delving into the contextual terrain of conformance to anti-discriminatory jurisprudence in India, it is 

nothing less than quintessential to hinge one’s intellectual pursuits on the omnipresent paradigm of 

vocational inequities perpetrated against the feminine cohorts, persisting starkly contra to the painted 

narratives broadly disseminated via media centric channels. Data, expansively and profoundly pontificated 

upon, delineates an intricate web of discrimination, vesting roots in sexual, age-oriented, gender-centric, 

caste-associated, and 

chromatic biases, manifesting a labyrinth of systemic encumbrances. Exegesis proffered by erudite 

academicians, particularly those unfurling the prejudicial veils cast over gravid 

females and materials within professionalised circumferences, vehemently propound the exigency of 

fortified juridical bulwarks. Noteworthy is the espousal by savant Shashi Tharoor of the Anti-

Discrimination & Equality Bill, circa 2016, an endeavour epitomising the 

legislative gallantry aimed at ameliorating discriminatory conducts and upscaling succour to the detriment. 

This colloquium accentuates, with erudite gravitas, the indubitable indispensability of anti-discriminatory 

statutes in the nurturing of a workplace milieu permeated by equity and inclusivity for the feminine 

denizens of India, hence propelling a cogent appeal for rigorous enforcement modalities and sweeping 

reforms institutionally to 

redress these deeply ingrained inequities . 

http://www.ijrti.org/


                                      © 2024 IJNRD | Volume 9, Issue 5 May 2024| ISSN: 2456-4184 | IJNRD.ORG 
 

IJNRD2405081 International Journal of Novel Research and Development (www.ijnrd.org) a764 

 

Effectiveness of Anti-Discrimination Laws in India 

In the terrain of jurisprudential evaluation within the Indian subcontinent, notably surrounding the 

parameters where legislative frameworks congregate over the subject of occupational inequities vis-à-vis 

gender, the illumination of efficacy—or the considerable deficiency thereof—presents an axiomatically 

pivotal discourse. Cornerstoned by statutes such as the Equal Remuneration Act alongside the Sexual 

Harassment of Women at 

Workplace Act, the intransigent hurdles in mobilizing these legislations into operative mechanisms that 

holistically nullify the gender-anchored discriminative paradigms perpetually haunts the workforce vortex. 

Delineated explorations unfurl unsettling trajectories, namely the declination in employment among the 

urbanised female demographics, coupled with an escalated dossier of harassment incidents predominantly 

targeting the youthful female cohort . Eruditions pontificate a vehement advocating for an all-

encompassing schema, capaciously enveloping the tribulations of sexual misconduct whilst assimilating 

strides against discrimination's multifaceted contours including age, gender, caste, and chromatic 

differentiations. The proffered Anti-Discrimination & Equality Bill of 2016 resonates with such scholarly 

advocacies, impelling forward the notion of reinforced legislative support intertwined with constitutional 

guarantees for discrimination 

sufferers, compelling governmental apparatuses towards intrepid implementations to amplify the potency of 

anti-discriminatory measures within the ambits of private sector employment (A. Roy, 2020). 

 

Challenges in Implementing Anti-Discrimination Laws in India . 

Within the scholarly contours delineating the workplace discrimination against women in India, the 

operationalization of anti-discrimination statutes encapsulates a complex array of dilemmas necessitating a 

substantially nuanced interpretative scheme for efficacious resolution. Notwithstanding the existence of 

legislative frameworks, for instance, the Equal Remuneration Act along with the Sexual Harassment of 

Women at Workplace Act, there lies a profound manifestation of discrimination transcending mere gender 

to include variables such as age, caste, and color, essentially underlining the deficiency of existent 

normative orders. Academic inquiries delineating a downturn in the occupational engagement of 

females within urban locales alongside an escalation in harassment incidents vis-à-vis the younger female 

populace animate the imperatives leaning towards the formulation of sturdier judicial measures (A. Roy, 

2020). This scenario postulates an overarching stratagem that 

involves the instigation of proactive endeavours, prominently the foundational establishment of exclusive 

anti-discrimination units inside operational entities, coupled with an intensified focal point on harassment 

issues of a sexual nature, thereby realising a severe augmentation in the discourse. Furthermore, the 

introduction of the Anti-Discrimination & Equality Bill, 2016 by Shashi Tharoor magnifies this pressing 

necessity for governmental invasions particularly targeting the realm of private establishments . The 

amassed intellectual 

explorations and legal enactments unveil an intricate panorama of impediments that frustrate 
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the application efficiency of anti-discriminatory principles in India, thus prompting policymakers together 

with involved stakeholders to espouse a comprehensive and anticipative posture towards the fortification of 

female occupational rights. 

 

Role of Government and Non-Governmental Organisations in 

Combating Workplace Discrimination Against Women . 

The interfacing engagements of governmental and non-governmental factions transmute salient modalities 

for the debilitation of occupational discernment vis-à-vis female populaces in Bharat. Through a 

governmental lens, the statutory corpus inclusive of decrees such as the Equal Remuneration Act alongside 

the Sexual Harassment of Women at Workplace Act, manifest rudimentary substrates confronting 

discriminative exertions. These legislations establish a vanguard for the propagation of gender parity 

within occupational ambits and the preservation of feminine prerogatives. Additionally, endeavours like the 

Anti-Discrimination & Equality Bill, 2016, initiated by the personage Shashi Tharoor epitomise a resolve 

towards an omnibus rectification of discriminatory attributes, further proffering remediation to aggrieved 

parties. Complementarily, the non-governmental organisations, through their plebeian reach and 

advocatory narratives, amalgamate governmental endeavours by proliferating cognizance, provisioning 

succour to afflicted identities, and contesting systemic discriminative customs. In a synergy of collective 

enterprise, these conglomerates discharged quintessential for the fostering of gender egalitarianism and the 

empowerment of women within professional spheres, thus converging with the expansive aims of 

augmenting occupational inclusivity and equity, illustrative of essential tenets of societal progression 

within Bharat. 

 

Impact of Workplace Discrimination Against Women on Society 

and Economy . 

Despite a considerable body of research substantiating the deleterious ramifications of 

workplace discrimination against women within India's sociocultural and economic textures, the persisting 

onslaught of such discriminatory encumbrances continues unabated. 

Undergirded largely by the prejudicial paradigms steeped in age, gender, caste, and chromatic distinctions, 

this toxicity forms a noxious canopy that stunts the societal and economic fabric (Shivangi Dhawan, 2019). 

The filamentous sprawl of this gender-based exclusion is particularly palpable in urban employment 

spectra, where such discriminative undertones not only diminish female workforce engagement but also 

perpetuate a disconcertingly regressive societal structure. 

 

Indeed, dissecting the discourse surrounding the rectification of such imbalances, one 

observes that the orchestration of a solution transcends merely rectifying individual injustices 
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(Shivangi Dhawan, 2019). It invariably casts a wider net that envelops the fostering of an inclusively 

vibrant economic milieu. This transformative endeavour necessitates the instigation of robust legal 

scaffolding aimed at the dissolution of gender-based discriminations, a procedure posited to yield 

substantial economic dividends. However, 

despite these iterative endorsements (Shivangi Dhawan, 2019), the existing legal framework remains 

deficiently equipped to fully extirpate the roots of such gender-based inequities, presenting an unequivocal 

imperative for immediate and comprehensive legal reformative measures to instil societal parity and 

economic opulence. 

 

Comparative Analysis: Workplace Discrimination Against 

Women in India and Other Countries 

An examination juxtaposed regarding the differential manifestations of occupational inequity faced by the 

female cohort in Bharat juxtaposed with variegated global demarcations 

delineates a spectrum fraught with intricacies alongside discrepant legalistic scaffoldings catering to 

aforementioned grievances. In the precincts of Bharat, notwithstanding endeavors legislatively as 

epitomized by enactments such as the Equal Remuneration Act conjointly with the Sexual Harassment of 

Women at Workplace Act, the prevailing continuance of 

discriminative practices is palpably observable, subsuming variances attributable to age, gender, caste, plus 

chromaticity considerations. Disclosures within scholarly inquiries gesture towards a decrement in female 

professional engagement particularly within urbanistic 

confines alongside an escalation in vexation rates predominantly concerning youthful femininity, 

punctuating the exigency for invigorated anti-discriminatory ordinances. In a contrasting vein, the 

interrogation of occupational discrimination within alternative national contexts might illuminate divergent 

evolutionary trajectories and policymaking paradigms. 

The proposition of the Anti-Discrimination & Equality Bill in 2016 by Shashi Tharoor in the territorial 

bounds of Bharat contemplates the mitigation of prejudicial conducts and augments provisionality for 

aggrieved entities, yet an incisive perusal of international exemplars could be instrumental in the 

enrichment of Bharat’s anti-discriminatory statutory corpus while concurrently nurturing global gender 

parity within professional arenas. Ergo, a meticulous scrutiny of these comparative perspectives is 

imperative for the propulsion of dialogues concerning occupational discrimination against the feminine 

assemblage and 

anti-discriminatory jurisprudence, inciting proactive initiatives for the attainment of an equitable 

occupational milieu. 

 

Future Directions for Addressing Workplace Discrimination 

Against Women in India . 

Navigating the labyrinthine landscape of workplace discrimination against women within the Indian 

context necessitates an intricate, multi-dimensional tapestry of approaches, each interwoven across legal, 

societal, and organisational strata. For future progress, a 
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recalibration of legislative infrastructures is paramount, seeking to augment the skeletal framework of 

current anti-discrimination statutes, notably the Equal Remuneration Act alongside the Sexual Harassment 

of Women at Workplace Act. Such fortification is 

indispensable for an all-encompassing safeguard for women across disparate vocational echelons. A 

keystone in the archway to gender parity is the operationalization of the Anti-Discrimination & Equality 

Bill, 2016, mooted by Shashi Tharoor, emblematic of a 

proactive stratagem to besiege discrimination with methodological vigour (A. Roy, 2020). 

 

Within the organisational bastions, the fabrications of anti-discrimination cells emerge as pivotal, equipped 

to furnish victims with immediacy in succour whilst concurrently cultivating an inclusivity-rich ethos. 

Contrastingly, the scholarly forays into future research must delve into the intricate cross-stitching of 

discriminatory vectors—spanning age, gender, caste, and chromatic nuances—thence tailoring 

interventions with nuanced precision 

 

By championing these trajectories, India can orchestrate a milieu wherein women's empowerment and 

respect burgeon within the economic arenas, heralding an era of authentic equitability and societal 

advancement. Such endeavours are not merely desirable but quintessential to the tapestry of India's socio-

economic fabric. 

 

 

Conclusion 

To encapsulate, the omnipresent quandary of occupational prejudicial treatments meted out toward the 

female sect in India’s workplaces beckons for immediate and stringent attention facilitative through the 

institution of stalwart anti-discriminatory ordinances alongside 

preemptive stratagems. Contrary to the depictions by mass media which insinuate advancements, tangible 

on-site observances delineate an unabated contending with challenges by the womenfolk, manifested in 

myriad discriminatory forms inclusive but not restricted to sexual molestation, ageism, gender bias, 

casteism, and colorism. Scholarly delineations 

underscore the pernicious repercussions such bias holds upon the labour participation of women domiciled 

in metropolitan zones, together with a heightened incident rate of harassment plaguing the younger 

demographic amongst the female labour force. Though the extant legal architecture features cornerstone 

statutes such as the Equal Remuneration Act 

alongside the Sexual Harassment of Women at Workplace Act, it ostensibly lacks efficacious coverage to 

counteract the multi-dimensional spectrum of discrimination (A. Roy, 2020). 

Proffered in resolution is the Anti-Discrimination & Equality Bill of 2016, whose implementation, 

however, remains heavily contingent upon governmental enactments directed at mandating anti-

discrimination protocols within the dominions of the private sector, thereby fostering an equitable and 

inclusive occupational sphere for the women’s contingent within the Indian context . 
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