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Abstract: Police nurse officers make essential contributions to their communities through community involvement activities.
Awareness of the community is essential for building authentic connections with the public. This study aimed to investigate the
influence of community orientation on outreach engagement activities among police nurse officers in National Capital Region.
Using a descriptive-predictive research design, the study was conducted among 130 police nurses, selected through stratified
random sampling. To assess the community orientation, the study utilized an adopted questionnaire from Tanabe (2020), with
Cronbach alpha values of 0.935, 0.861, 0.885, 0.817, and 0.787, respectively. Further, a researcher made questionnaire was used to
determine the outreach engagement of police nurse officer, that was subjected to validity and reliability testing with Cronbach alpha
results of 0.928, 0.895, 0.937, and 0.960, respectively. The findings indicated that most of the respondents were male in the early
middle-age group with more than ten years length of service in the PNP. The respondents were highly oriented in the community,
eminent in terms of commitment but need improvement in terms of consensus building. Further, they were highly engaged in
outreach activities, particularly on community health status but less involved in mobilizing community partnership activities.
Furthermore, there is a positive relationship between community orientation and outreach engagement activities, suggesting that
enhanced community orientation improved outreach engagement activities of police nurses. Consensus-building and trusting
relationships significantly influenced their outreach engagement activities. Conversely, demographic profile did not significantly
moderate the relationship between community orientation and outreach engagement activities.

Keywords: Police Officers' Outreach Orientation Engagement Activities, Social Science, Descriptive-Predictive, National Capital
Region, Philippines.

INTRODUCTION

Nurses, like those pursuing jobs as police officers within any other industry, are at the frontlines in the community and
provide both public medical care and law enforcement processes (Evenson, 2023). In this field, community orientation is essential
for practical community health outreach activities (Buse, 2022).

Nurse police officers face numerous challenges brought about by a shortage of personnel and funding to handle health-
related concerns. They face significant challenges in identifying social and environmental factors of health, which are vital in the
engagement of customized health-related outreach activities, because of a lack of trust and presence of distrust of the people to the
preceding notion that police officers act as gatekeepers to various networks that affect public welfare (Weisburd & Braga, 2019).

Community orientation could aid in monitoring community health and overseeing community activities. As nurses gained
a deeper awareness of the community, they became more dedicated, which inspired them even more to honestly address the demands
of community health. (Tanabe et al., 2020). Similarly, community orientation can strengthen community interactions through their
current engagement efforts, like engagement program activities, health promotion services, and community health evaluation and
planning (Rocha et al., 2022).

Nurses may make essential contributions through community activities (Fountain, 2022). While community orientation is
regarded as an essential component of nursing practice, few studies have been conducted on how public health nurses demonstrate
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a commitment to the community, thus needing an in-depth study to explore the experiences, perceptions, and practices of public
health nurses regarding community orientation (Tanabe et al., 2020). Conversely, Han et al. (2021) identified the need for improved
community involvement training, collaboration on engagement initiatives, and expanded chances for community participation in
the research process. Moreover, several attempts were made to increase police engagement within local communities. However,
such community engagement did not increase due to the war on drugs, which slogs the reputation of the police officers' involvement
in extrajudicial violence that eroded citizen trust (DPCR, 2021). More profound community orientation may be necessary to improve
ties between the police and the community (Blair et al., 2021).

With the above arguments, the study is relevant to investigate the influence value of community orientation on nurse police
officers' community outreach engagement activities. The importance of community orientation will allow public health nurses to
fully participate in outreach initiatives connected to health, which will enhance community health services and ultimately improve
community health, both for individuals and as a whole.

Theoretical Framework

The study is predicated on Salmon's construct for the public health nursing model, developed by Mark Salmon White,
one of the community nursing practice models. (1982). According to Salmon's approach, community health practice refers to a
structured endeavor by society aimed at safeguarding, reestablishing, and advancing the well-being of individuals within the social
context. Salmon's concept for the public health nursing model states that the community's health is the primary focus of nursing
practice. Thus, the model states. The purpose of community nursing is to attain and maintain public health. This model comprises
a series of conceptualizations fundamental to nursing practice and methodically, scientifically, and logically related. These
conceptions, when combined, offer the standards and theoretical foundation that community health practitioners use.

About the study, participating in community outreach and engagement activities as a nurse is a structured public health
initiative to advance community health. In the study, systematic, scientific, and logical nursing practice includes monitoring
community health status, diagnosing community health problems and hazards, providing health education, and mobilizing
community partnerships. These activities guarantee that health behaviors are organized to promote, achieve, and maintain public
health. Salmon's White Theory of Public Health strongly aligns with community orientation concepts, highlighting the necessity
of community engagement, empowerment, and collaboration in improving population-wide health and well-being. By
incorporating Salmon's theory concepts into a community-oriented framework, public health practitioners can address the social
determinants of health and work for health equity for all members of society.

The study also draws from Sister Callista Roy's Adaptation Model. It clarifies that adaptability is the capacity to react
favorably to environmental changes. Roy contends that encouraging adaptation should be the nursing approach's focus. The model
also serves as a foundation for clinical judgment and critical thinking. It assists the nurse in choosing the optimal course of action
and establishes the benchmark for patient care. It comprises environmental cues that either facilitate or obstruct human adaptation.
The environment offers both material (like clinical resources) and immaterial (like relationships) resources for healthcare.

The study emphasizes the community orientation of public health nurses in the initiatives created to capture a holistic
impression of the community and develop customized promotion of community health. Furthermore, customization is synonymous
with adaptation to community health needs and is founded on community orientation emerging from critical thinking and clinical
judgment. While Sister Callista Roy's Adaptation Model is primarily concerned with individual adaptation, its ideas and concepts
can be used to understand how people adapt to their community contexts. Using Roy's paradigm, integrative health and well-being
can be fostered by nurses at individual and community levels by adding community orientation and engagement into their nursing
practice. Further, Elements of the concept can be linked to community orientation and involvement, mainly being aware of how
people engage with their communities and adjust to external influences.
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Conceptual Framework
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Figure 1. Research Paradigm

The figure presents the study's conceptual structure. The paradigm illustrates the relationships between the variables.

The community orientation of the nurse police officer is an independent variable, including initiative promotion,
consensus building, and commitment and trusting relationships. Conversely, community outreach engagement activities that
include monitoring community health status, diagnosing community health problems and hazards, providing health education, and
mobilizing community partnerships are the dependent variables.

Statement of the Problem

The primary objective of the research is to determine the level of community orientation and how it affects nurse police

officers' outreach and engagement initiatives in the National Capital Region. Specifically, to satisfy the following questions:

1. What is the demographic profile of the respondents in terms of:
1.1 age,
1.2 sex,
1.3 years of work experience?
2. What is the level of community orientation among nurse police officers in terms of;
2.1 initiative promotion.
2.2 consensus building;
2.3 commitment, and
2.4 trusting relationships?
3. What is the level of outreach engagement activities among nurse police officers in terms of;
3.1 monitoring community health status;
3.2 diagnosing community health problems and hazards;
3.3 providing health education and

3.4 mobilizing community partnerships?

4. Isthere asignificant relationship between community orientation and outreach engagement activities among nurse police
officers?

5. Does community orientation significantly influence the outreach engagement activities among nurse police officers?
6. Does the demographic profile significantly moderate the relationship between community orientation and outreach
engagement activities among nurse police officers?
Hypotheses

Hol: There is no significant relationship between community orientation and outreach engagement activities.
Ho2: Community orientation does not influence the outreach engagement activities among nurse police officers.
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Ho3: The demographic profile of the respondents does not moderate the relationship between community orientation
and outreach engagement activities among nurse police officers.

RESEARCH METHODOLOGY

This chapter presents the research design, setting, participants, measures, ethical considerations, data analysis, procedures,
and study limitations.

Design

The methodology used in this research was the descriptive-predictive approach. Descriptive research presents a thorough
image of a subject matter. Typically, surveys, interviews, observations, and other methods are employed to gather and process data
for this kind of research, providing a crucial foundation for choices about organizing and accomplishing the study (Hamaker et al.,
2020). Likewise, predictive research focuses on utilizing data to forecast patterns or future events. Predictive research usually entails
creating numerical models based on historical data. Predictive research can be used to forecast consumer behavior and illness trends
in healthcare. With forecasting, you can create data-driven plans and make wiser decisions (Cote, 2021).

In summary, descriptive research seeks to define and understand a phenomenon. It described the nurse police officer's
demographic data, such as age, sex, and years of working, including the level of community orientation and outreach engagement
activities. While predictive research uses historical data analysis to anticipate future outcomes, predictive research was employed
to forecast the impact of the variables on the community interactions of nurse police officers.

Setting

The research was conducted in the Philippines' metropolitan region, usually Metropolitan Manila. It is situated in Luzon's
Southeast Region. Metro Manila, also known as the National Capital Region (NCR), falls under the jurisdiction of the National
Capital Region Police Office (NCRPO), a branch of the Philippine National Police (PNP). The health service unit of the PNP in
NCRPO is the Regional Medical and Dental Unit NCR, a facility with Five (5) subunits in districts of Northern, Eastern, Manila,
Southern, and Quezon City. Its services include the Outpatient Department (OPD), Xray Department, Basic Laboratory,
Ophthalmology, Dental Section, Nutrition and Dietitian, and Nero-Psychiatric Section, which provides a wide array of medical
services to the entire PNP personnel extended to their dependents as the mandate on Police Community Relations Activity.

The researcher finds conducting a study in the NCR appropriate and feasible, considering it is accessible and convenient.
The researcher is part of the Philippine National Police, performing law enforcement and clinical duties. Additionally, it is simpler
to comprehend and fully grasp the extent of outreach engagement and community orientation performed by nurse police officers
with knowledge and familiarity of the area, particularly recognizing that the initiatives are mandated by community-oriented
policing, which calls for community engagement. Further, the approval from the institution is most likely higher, mainly when the
researcher can express freely that the study's intention is for the benefit of the entire organization.

Participants

The respondents in the study are registered nurses working as police officers at the Philippine National Police in the
National Capital Region, who were engaged in community outreach activities—There are 284 police nurses from the six districts of
the National Capital Region Police Office. Using the G power method with a statistical power of .99, an alpha of .05, and a medium
effect size of 0.15, the power analysis for a linear multiple regression f-test indicated that the sample size is 130.

The respondents were selected using stratified random sampling based on the following characteristics: they must be of
legal age, employed at PNP, designated as Police Nurses performing nursing functions in addition to their duties and responsibilities
as law enforcement officers, and ready to participate in the research process. Police officers who are registered nurses but do not
perform clinical functions will not be included in the study.

Also, nurses deployed on a situational basis will not be covered. Elaborated below are the respondents from the six (6) subgroups
representing the 6 Police Districts.

Police District (Subgroup) Population Sample Size
1. NPD 20 9

2. EPD 32 15

3. MPD 67 31

4, SPD 60 27

5. QCPD 45 21

6. HQ 60 27

Total 284 130

Figure 3: Stratified Sampling

Measures
The respondents' data were gathered using sets of questionnaires. The first part was used to gather the socio-demographic
background, including age, sex, and years of working experience. The second part determined the community orientation of nurse
police officers using the adopted Community Health Nurses' Orientation Scale sourced from Tanabe et al. (2020). It is a 30-item
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survey tool grouped into four categories: initiative promotion, consensus building, commitment, and trusting relationship. The
author conducted a series of validation from the experts with Cronbach's o result values of 0.935, 0.861, 0.885, 0.817, and 0.787,
respectively.

The questionnaire is composed of initiative promotion, which emphasizes the involvement of public health nurses in the
community, building relationships, community roles, and the services and activities offered in community health. Consensus
building involves collecting and analyzing information about community members' situations. Additionally, commitment refers to
the ability and willingness to give time and energy to resolve conflicts in the community. Lastly, building trusting relationships
provides a feeling of acceptance and creates a solid relationship that helps the community grow and feel safe. The questionnaire
used the Five-point Likert Scale to determine the frequency of community orientation being practiced. Utilizing five different ways
to respond, which range from solid agreement to strong disagreement and a neutral option, respondents can express a wide range
of viewpoints on the 5-point Likert scale. This grading method gives survey researchers detailed feedback (Sol, 2024).

RATING  \ERBAL DESCRIPTION VERBAL INTERPRETATION
Extremely This means that community orientation is very high.

4 Very This means that community orientation is high.
3 Moderately This means that community orientation is moderate.

2 Slightly This means that community orientation is low.
1 Not at all This means that community orientation is very low.

The third part determined the outreach engagement activities using the researcher-made questionnaire from Weber (2020).
The questionnaire, before distribution, underwent a series of validity and reliability tests to establish the clarity of content and
underwent pilot testing with Cronbach's Alpha 0.928, 0.895, 0.937, and 0.969, respectively. The ratings gave good to excellent
results, making the values more reliable. This effect is to measure the four domains, which include monitoring community health
status that involves assessment of health needs and resources, diagnosing community health problems that include identifying
emerging health threats, offering health education that consists of communicating information about technology, and mobilizing
community partnerships that involves convening and facilitating community groups and association. The questionnaire used the
five-point Likert scale with the following scaling parameters to determine the frequency of behavior manifestation of community
outreach activities of public health nurses. Likert scale questions can be utilized to assess patient satisfaction and treatment
efficiency in various contexts, including healthcare research, making them a well-liked and helpful instrument in survey research
to gauge participants' subjective viewpoints and experiences (George,2024).

RATING  \/ERBAL DESCRIPTION VERBAL INTERPRETATION

This means that community outreach engagement is

5 Always always practiced.

4 Oftentimes Thls_means that community orientation is often
practiced.

I This means that community orientation is

3 Sometimes . .
sometimes practiced.

5 Rarely This ‘means that community orientation is rarely
practiced.

1 Never This means that community orientation is never
practiced.

Ethical Considerations

Conducting research involves ethical considerations. It is one of the most substantial elements indicated in this protocol
concerning the researcher's values in conducting studies.

Social Value. This study aims to ascertain the impact of community orientation on outreach and engagement initiatives
by public health nurses. The results will give public health practitioners more insights into the value and benefits of community
orientation while delivering services through community outreach and engagement initiatives.

Risks and Benefits. Gathering data through the adopted questionnaire may involve sensitive information about
participants. The researcher warranted that the data be used solely for research. Therefore, it helped measure the degree of
community orientation among public health workers, which will help public health organizations reevaluate or enhance their
community services.
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Voluntary Participation. The researcher will emphasize that responses to the survey are entirely optional, and respondents
are free to refuse participation or withdraw at any time while the study is being conducted. Most importantly, no monetary value is
involved in exchanging the respondents' efforts for the researcher's advantage.

Privacy and Confidentiality. The researcher will guarantee privacy and maintain the highest level of confidentiality for
all data. The researchers will have exclusive access to the unique Google Forms for data analysis. All data, including names, will
remain anonymous and not appear in the study's publication. A copy of the published research may be provided when asked for the
respondent’s confidence and assurance.

Informed Consent Process. It is ethically required, and a consent form with an approved purpose must be in place before
the study's conduct to facilitate the delivery of surveys. Additionally, the approved consent signed by the Master of Arts in Nursing
Program Chair will be given to the heads of the institutions where the study will be conducted. Conversely, research with the
management and the head's awareness is deemed proper and against the norms and policies.

Procedures

The researcher followed the procedure and the guidelines for the investigation. The research tool was sent to three experts
for face and content validation. Upon completion, the research underwent a pilot study to test its reliability. The results have
undergone Cronbach's alpha reliability testing for data analysis. The researcher sought approval from the School’s Program Chair
of the Graduate School before the study started. The tool was sent to three experts for face and content validation.

The researcher provided a letter of intent to the Regional Medical and Dental Unit's Chief for approval to conduct the study
on its personnel. The researcher ensured that every task was supervised during the data-gathering process. After approval, the
researcher proceeded with data gathering after securing the content's reliability and validity. A Google link was provided to the
participants for easy access, including the electronic informed consent form highlighting the privacy and confidentiality of all data.
The respondents completed the questionnaire, and all information was saved on a Google Form for analysis.

An ethics evaluation has been completed to uphold appropriate ethical standards. Every piece of information collected was
examined and evaluated. The study's results will form the basis for any conclusions and suggestions that might benefit the
participants. The data was analyzed and interpreted with utmost confidentiality for the study's purpose.

Data Analysis
The researcher used statistical techniques to characterize and assess the collected data.

Frequency and Percentage. Used to determine and measure the demographic profile of the nurse police officers.

Mean/Standard Deviation. This was used to measure the level of community engagement and outreach activities of nurse
police officers.

Pearson R/Spearman-rho. Used to measure the significant relationship between community orientation and outreach
activities engagement.

Nonparametric Regression/Kernel. Used to evaluate the influence of nurses' community orientation on community
outreach activity engagement.

Partial least squares structural equation modeling. Used to assess if demographic profile significantly moderates the
relationship between community orientation and outreach engagement activities.

Limitations of the Study

This research aimed to investigate the impact of community orientation on the outreach engagement activities of nurse
police officers in the National Capital Region (NCR). The study's participants are licensed nurses deployed and performing their
responsibilities as officers and public nurses at the primary healthcare facility known as the Regional Medical and Dental Unit
NCR. The NCRPO comprises six districts in Caloocan City, Pasig City, Manila City, Taguig City, and Quezon City, including the
main regional headquarters in Taguig City. The study intends to measure the level of public health nurses' community orientation,
which includes initiative promotion, consensus building, commitment, and trusting relationships.

Moreover, the study aims to measure the level of outreach engagement activities of the nurse police officers in terms of
monitoring community health status, diagnosing community health problems and hazards, providing health education, and
mobilizing community partnerships. The researcher used a descriptive-predictive research design to explain, evaluate, and ascertain
the connection between the nurses' level of community orientation and involvement in outreach activities. Officers who are
registered nurses but are performing clinical functions on an occasional basis will not be involved in the study. The data among one
hundred thirty (130) respondents obtained using the stratified sampling method were gathered using both adopted and researcher-
made questionnaires, which underwent validity and reliability tests and were subjected to pilot testing. The questionnaire was
accessible through an easy web link stored on Google Forms and assessed using a five-point Likert parameter scale for analysis.

The study has a limitation in data collection for outreach engagement activities on the frequency of actual engagement
activities, which is crucial in determining and assessing the extent of outreach engagement activities. Another factor is the sample
size, as numerous licensed nurses in the PNP organization are not designated as NURSE POLICE OFFICERS but perform
community engagements regularly in addition to their administrative and operational functions and could be potential participants
for future research.
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RESULTS AND DISCUSSION
The findings and discussions are presented in this chapter of the study. The results are presented in tabular form.

1. What is the demographic profile of nurses in terms of age, sex, years of working experience?

Table 2. The Demographic Profile of the Respondents

Demographic Profile Frequency (n=130) Percentage
AGE:
27-29y.0 19 14.6%
30-32y.0 12 9.2%
33-35y.0 34 26.2%
36-38y.0 45 34.6%
39-41y.0 13 10.0%
42-44y.0 3 2.3%
45-47y.0 2 1.5%
48-50 y.0 1 0.8%
51-53y.0 1 0.8%
Total 130 100%
SEX:
Male 68 52.3%
Female 62 47.7%
Total 130 100%
LENGTH OF WORKING EXPERIENCE:
0-3yr 20 15.4%
4-6 yrs 13 10.0%
7-10 yrs 43 33.1%
> 10 yrs 54 41.5%
Total 130 100%

Reflected in Table 2 is the demographic profile obtained from respondents. The highest percentage of nurse police officers
(34.6.%) or frequency of 45 are in the age range of 36 to 38; only 1 (0.8%) was found in 48-50 and 51-53, respectively. Conversely,
the findings showed that 68 (52.30%) out of 130 nurses were male, and 62 (47.70%) were female. Moreover, in terms of length of
service, 54 (41.5%) out of 130 nurses rendered over ten years in service, while 13 (10.0) rendered 4-6 years in service.

2. What is the level of the respondents’ community orientation based on the following:
initiative promotion, consensus building, commitment, and trusting relationships?

Table 3. The Respondents’ Level of Community Orientation.

Indicators Mean SD Interpretation
Initiative Promotion 3.78 0.86 High
Consensus Building 3.61 0.96 High
Commitment 4.07 0.78 High
Trusting Relationships 4.04 0.76 High
Overall 3.88 0.84 High
Note: 4.21-5.00---Very High ;3.41-4.20---High; 2.61-3.40---Moderate; 1.81-2.60---Low; 1.00-1.80---Very Low; M-

Mean; SD- Standard Deviation.

Table 3 displays the level of community orientation of nurse police officers regarding initiative promotion, consensus
building, commitment, and trusting relationships. It revealed that nurse police officers were highly oriented to the community where
they provide healthcare services, with a 3.88 mean rating and a 0.84 standard deviation. This result meant that nurse police officers
established strong ties with the community. Further, this also emphasized that nurse police officers are well-oriented in their
working environment. This result is congruent with the study of Zigdon et al. (2019), who mentioned that knowing and
understanding your community is vital to your healthcare plan.

In addition, the commitment obtained the highest mean rating of 4.07 with a 0.78 standard deviation, which is described
as high. This result suggests that the nurse police officers are highly committed to serving the community. This result is parallel to
the study of St. John et al. (2020), who emphasized that the commitment of community workers is essential because they serve as
a bridge function to provide services readily available for their community members to grasp and more easily accessible, highly
dedicated workers believe they have a greater responsibility to participate in organizational activities and put in more effort to
accomplish corporate goals (Asif, 2019). Moreover, studies showed that nurses demonstrated more continuous commitment, which
entails a person's apparent need to stick to the organization (Al-Haroon & Al-Qahtani, 2020).
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Furthermore, consensus-building, which obtained the lowest, has a 3.61 mean rating with a standard deviation of 0.96 or
a High description; such results imply that nurse police officers need to deepen their community links to members and stakeholders
in creating a stronger community. Trappett (2022) mentioned that it is essential that we build consensus throughout the community
engagement process, and it is crucial to build consensus through community involvement to plan for the future and build a more
robust environment (Boyd, 2021).

3. What is the level of the respondents’ outreach activities engagement in terms of: monitoring community health status,
diagnosing community health problems and hazards, providing health education, and mobilizing community partnerships?

Table 4. The Level of Respondent’s Outreach Engagement Activities.

Indicators Mean SD Interpretation
Community Health Status 3.84 0.95 High
Diagnosing Community Health Problems and Hazards 3.78 0.96 High
Providing Health Education 381 095 High
Mobilizing Community Partnerships 3.69 0.97 High

Overall 3.78 0.96 High

Note: 4.21-5.00---Very High ;3.41-4.20---High; 2.61-3.40---Moderate; 1.81-2.60---Low; 1.00-1.80---Very Low

Table 4 revealed the level of the outreach engagement activities of nurse police officers in terms of monitoring community
status, diagnosing community health problems and hazards, providing health education, and mobilizing community partnerships.
The overall mean rating indicated 3.78 with a standard deviation of 0.96, which is described as high. This outcome implies that
nurse police officers are involved and directly connected with the community they serve. Further, the result highlighted the
remarkable effort of nurse police officers to provide services through outreach engagement activities; this finding aligns with the
research conducted by Van den Broucke (2020), which found that community involvement can significantly impact health outcomes
and improve the ability to manage disruptive effects. Brockman et al. (2023) added that more robust community engagement can
promote consistency, eventually making it part of the organization's culture (Riemenschneider, 2021).

In addition, out of the four indicators, the monitoring community health status obtained the highest mean of 3.84 with a
standard deviation of 0.95, described as High; the result suggests that nurses are more attentive to gathering information on relevant
components of community health. This result is similar to the statement of Jarvis (2023) in terms of monitoring the status of the
community, who stated that the crucial services are the assessment and monitoring of the people to establish a system of public
health delivery that is focused on the needs of its citizens, community-based health service monitoring can assist people in taking
back control of their health and the medical care they require (Shukla, 2022)

Conversely, mobilizing community partnerships obtained the lowest mean of 3.69 with a standard deviation of 0.97, which
is described as High; this meant that the nurse police officers were encouraged to increase their involvement in conversation and
community participation to achieve successful health outcomes. Further, it implies that nurse police officers should bring together
the community to address law enforcement issues and concerns on medical care. This result is reinforced by Baltzell et al. (2019),
who emphasized that community engagement is a participatory process that depends on active community participation, frequent
feedback, and early involvement to be successful; this can develop enhanced comprehension of community-based healthcare service
delivery (Dube et al., 2019).

4. Is There a Significant Relationship between Community Orientation and Outreach Engagement Activities?

TABLE 5. TEST OF RELATIONSHIP BETWEEN COMMUNITY ORIENTATION AND OUTREACH ENGAGEMENT ACTIVITIES

Community Orientation Outreach Engagement Activities

rs p-value Decision Remarks
Initiative Promotion 716 <.001 Reject Hox Significant
Consensus Building .760 <.001 Reject Hoz Significant
Commitment .633 <.001 Reject Ho Significant
Trusting Relationships .624 <.001 Reject Ho Significant

Table 5 shows the relationship between community orientation and outreach engagement activities among nurse police
officers. The results showed that there is a significant positive relationship between community orientation in terms of initiative
promotion (p= <.001), consensus building (p= <.001), commitment (p= <.001), trusting relationships (p= <.001), and outreach
engagement activities among nurse police officers. This result suggests that increased nurse police officers' community orientation
correlates with increased outreach engagement. This result means the likelihood of offering health services through outreach
engagement increases with their familiarity and relationship with the community.

The findings from the community-oriented engagement study indicate that establishing a platform for community
engagement can be achieved through health promotion strategies. These include enhancing community action, reorienting health
systems, cultivating supportive environments, and enhancing personal skills (World Health Organization, 2020). The primary
source of information for health interventions is health promotion efforts; these are the avenue and opportunity to conduct outreach
engagement activities in the community. Additionally, it specifies that nurses can provide health services through outreach
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engagement activities if they know their community's health needs and challenges. Moreover, Haldane et al. (2019) stated that it
is well-acknowledged that participation in the community is advantageous to creating, applying, and assessing health services.
Likewise, according to Trappett (2022), consensus-building is essential to build throughout the community engagement process.
Listening intently and enquiring about the community's concerns facilitates smoother interactions and enables you to deliver better
outcomes.

Likewise, a study by Tang et al. (2022) mentioned that commitment significantly determines nurses' work engagement.
Asif (2019) also added that strong commitments lead to a greater sense of duty and participation in organizational activities among
personnel. Lastly, trusting relationships, according to the study of Van den Broucke (2020), help to collaborate on activities that
effectively raise community involvement and improve adherence.

5. Does the Community Orientation significantly influence the Outreach Engagement Activities?

Table 6. Test of Influence of Community Orientation on Outreach Engagement Activities.

OEA Observed Bootstrap
Estimate SE Z P-value Decision Remarks
Mean
OEA 3.818 0.087 43.74 0.000
Effect
IP 0.158 0.149 1.06 0.287 Accept Hoz Not Significant
CB 0.545 0.098 5.56 0.000 Reject Ho> Significant
COMM -0.046 0.184 -0.25 0.805 Accept Ho: Not Significant
TR 0.326 0.147 2.22 0.026 Reject Hoz Significant

Note: p-value <.05 (Significant); R?= 0.7658; IV- CO (IP, CB, COMM, TR); DV- OEA

Table 6 revealed that community orientation regarding consensus building (OE=0.545, p=.000) and trusting relationships
(OE=0.326, p=.026) significantly influenced the level of outreach engagement activities among nurse police officers. Conversely,
community orientation regarding initiative promotion (OE= 0.158, p=.287) and commitment (OE= -0.046, p=.805) did not
significantly influence the level of outreach engagement activities. Moreover, the results were apparent in the nonparametric
regression analysis, in which 76.58% of the variance of outreach engagement activities can be explained by community orientation,
as indicated by an r-square of 0.7658. This finding would mean that 23.42% of the disparity can be attributed to other aspects
besides the given variable.

This result is congruent with Boyd (2021), who emphasized that consensus building is essential to the nursing profession's
effective operation (Hashimoto et al., 2023); the importance of building consensus through community involvement is to plan and
build an environment. It is essential to aim to build consensus as this can favorably impact both patient outcomes and nurses'
performance. Accessibility to health information encourages patient empowerment and participation in the healing process (Zigdon
et al., 2019); it permits patients to control their condition and alter their lifestyle while receiving treatment (Wul et al.,2019).

Further, a study about trusting relationships discovered that in developing community orientation, Tanabe et al. (2020)
mentioned that it is essential for community health nurses to build trusting connections with community members to encourage
them to discuss their issues with community health nurses freely. Community health nurses must focus carefully on developing and
preserving relationships based on mutual trust that supports community empowerment. Establishing a trusting environment allows
community partners better to understand affected individuals, families, and communities. This understanding can be a potent lever
to increase adherence and encourage community involvement.

6. Does the demographic profile significantly moderate the relationship between community orientation and outreach
engagement activities among nurse police officers?

Table 7. Test of moderation of the demographic profile’s on the relationship between community orientation and outreach
engagement activities.

Path B SE t p-value Decision Remarks

AGE x OEA -0.135 0.066 2.062 0.039 Reject Hos Significant

CO x OEA 0.748 0.072 10.448 0.000 Reject Hos Significant

SEX x OEA -0.156 0.130 1.195 0.232 Accept Hoz Not Significant

YWE x OEA -0.076 0.070 1.076 0.282 Accept Hos Not Significant
AGE x CO x OEA -0.089 0.067 1.330 0.184 Accept Hos Not Significant
SEX x CO x OEA 0.065 0.105 0.619 0.536 Accept Hos Not Significant
YWE x CO x OEA 0.027 0.093 0.289 0.773 Accept Hoz Not Significant

Note: p-value <.05 (Significant); f2=0.013 (AGE x CO); f2=0.003 (SEX x CO); f2=0.001 (YWE x CO); R?= 0.637; IVCO; DV-OEA,;
Moderators- AGE, SEX, YWE.

Table 7 explains the moderation test of respondents' demographic profiles, such as age, sex, and working experience, and
the relationship between community orientation (CO) and outreach engagement activities (OEA). Without including the moderating
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effect, the r-squared value for OEA was 0.606, which shows that a 60.6% change in the level of community orientation (CO) is
accounted for by the outreach engagement activities (OEA). With the inclusion of the interaction terms (SEX x CO x OEA), (AGE
X CO x OEA), (YWE x CO x OEA), the OEA r-squared value was increased to 63.7%. These also showed a slight increase of 3.1%
in variance explained in the dependent variable (OEA).

Moreover, following the examination of the moderating effect, the results revealed that demographic profiles such as age
(B=-0.089, p=.184), sex (B=0.065, p=.536), and years of working experience (=0.027, p=.773) did not significantly moderate the
relationship between community orientation and outreach engagement activities. Such a result led to the acceptance of the null
hypotheses (Hos) as their p-values are more than 0.05 alpha significance level. Meanwhile, the respondent's age significantly
negatively influenced the level of outreach engagement activities (p = -0.135, p =.039). In contrast, community orientation had a
significant, positive influence on it (§ = 0.748, p=.000). Furthermore, the path analysis in terms of patient’s sex (§ = -0.156, p=.232)
and years of working experience (p =-0.076, p=.282) both showed insignificant direct effect towards outreach engagement activities.

In connection with the above arguments, in general, demographic profile generally does not moderately affect community
orientation and community outreach engagement of nurse police officers, similar to the results of the study of Kibret et al. (2022) and
Handayani & Kuntarti (2022), who stated that in their study, there was no statistically significant correlation between the caring
behavior of nurses and demographic variables. This outcome is expected to happen since nursing is a holistic and demanding job
where no other circumstances can lessen a nurse's commitment to providing care. Nursing is a skilled, intellectual, and sacrificial
profession requiring dedication, commitment, and resilience (Maka, 2021).

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS

This chapter summarizes the research study. It comprises the researcher's overview of the results, conclusions, and
recommendations derived from the results.

SUMMARY

This study sought to ascertain the influence of community orientation on the outreach engagement activity of nurse police
officers in the PNP. The researcher utilized the descriptive-predictive research design for this study. The total respondents were
130 out of 284 nurse police officers from six districts. In choosing the respondents, the study employed a stratified random sample
under the following characteristics: they must be of legal age, employed, designated as Police Nurses performing nursing functions
in addition to his/her duties and responsibilities as law enforcement officers, and willing to participate.

Also, the research instruments used in this study were the adapted Community Orientation Scale for Community Health
Nurses (Tanabe et al., 2020) and a researcher-made survey tool to measure the level of outreach engagement activities, which have
four indicators. After a series of validation by subject matter experts to ascertain their objectivity, content, and clarity, it was sent
for a pilot testing process; Cronbach's o values for community orientation were 0.926, 0.975, 0.935, and 0.928, respectively, and
outreach engagement activities with Cronbach's a values of 0.928, 0.895, 0.937 and 0.969 respectively. The research was carried
out in March 2024.

SUMMARY OF FINDINGS

Considering the data gathered, examined, and evaluated, the following are the findings of the study:

1. The demographic profile of the nurse police officers revealed that out of 130 respondents, the highest percentage of nurse
police officers (34.6.%) or 45 are in the age range of 36 to 38, only 1 (0.8%) was found in 48-50 and 51-53, respectively.
Conversely, the findings showed that 68 (52.30%) out of 130 nurses were male, and 62 (47.70%) were female. Moreover, in
terms of length of service, 54 (41.5%) out of 130 nurses rendered over ten years in service, while 13 (10.0) rendered 4-6 years
in service.

2. Nurse police officers were highly oriented to the community where they provide healthcare services, with an overall mean
result of 3.88. They demonstrated the highest commitment (M=4.07) and the lowest consensus building (M=3.61).

3. Nurse police officers were involved and directly connected with their community, with an overall mean of 3.78. They
demonstrated the highest level of monitoring community health status (M-3.84) and the lowest level of mobilizing community
partnership (M=3.69).

4. There is a significant positive relationship between community orientation and outreach engagement activities in terms of
initiative promotion (rs =.716, p=<.001), consensus building (rs =.760, p=<.001), commitment (rs =.633, p=<.001), and trusting
relationship (rs =.624, p=<.001).

5. Among the four indicators of community orientation, only consensus building (OE=0.545, p=.000) and trusting relationships
(OE=0.326, p=.026) significantly influenced the level of outreach engagement activities among nurse police officers.

6. The demographic profiles such as age (B= -0.089, p=.184), sex (=0.065, p=.536), and years of working experience (=0.027,
p=.773) did not significantly moderate the relationship between community orientation and outreach engagement activities.

CONCLUSIONS

The following are the conclusions drawn from the study's findings:

=

Most respondents are classified as early middle age, primarily males with over ten years in the service.

2. Police nurse officers were highly oriented to the community where they provided healthcare services. They demonstrated
superior commitment but need to improve consensus building.

3. Police nurse officers were involved and directly connected with the community they serve. They performed very satisfactorily
in monitoring community health status but must concentrate on mobilizing community partnership.
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4. There is a significant positive relationship between community orientation and outreach engagement activities. This result
further implies that increased respondents’ community orientation regarding initiative promotion, consensus building,
commitment, and trusting relationships correlates with increased outreach engagement activities. Further, it suggests that the
likelihood of offering health services through outreach engagement increases with their familiarity and relationship with the
community.

5. Out of the four indicators, only consensus-building and trusting relationships have significantly influenced the level of outreach
engagement activities. This outcome means that an increase in both indicators of community promotion would result in a higher
level of outreach engagement activities.

6. The demographic profiles such as age, sex, and years of working experience did not significantly moderate the relationship
between community orientation and outreach engagement activities.

RECOMMENDATIONS
Considering the results of the study, the following recommendations are offered for your consideration:

Nurse Police Officers. The researcher recommends that nurse police officers become more assertive and resourceful in
their interactions with the community, handle health-related concerns, and continually promote wellness through various nursing
initiatives like medical missions to create cooperative initiatives that strengthen communities. Nurse police officers are encouraged
to increase their involvement in conversation and participation to address matters related to both law enforcement and medical
health needs.

Philippine National Police (PNP). As community orientation significantly influences community engagement, the
organization, specifically the Health Service Unit, is recommended to increase its funding on police-community relations through
public health engagements such as medical missions and other health-related services that address the public's health needs.
Additionally, in-house training and seminars should be conducted to orient and update all the nurse police officers on the health
activities of the facility and provide enhanced outreach activities to the community. As a result, this will improve professional
growth and help them become an effective public servant. To include recommendations to conduct yearly team-building activities
and personality development seminars to inspire nurse police officers to work harder and build strong interpersonal relations.

Future Researchers. To conduct studies to identify additional elements that may influence outreach engagement activities
of nurse police officers. Using behavioral features to comprehend decision-making processes and motivations for engagement is
highly encouraged. The researcher recommends conducting longitudinal research to comprehend sustainability and long-term
benefits by monitoring and observing outreach involvement over time. Moreover, to consider to include the influence of money,
resources, and other social factors on outreach and community orientation. Lastly, to conduct combined qualitative and quantitative
studies involving the relationship between community orientation and outreach engagement activities to evaluate the degree of
orientation and engagement based on the respondent's perspective. By doing so, nursing activities initiatives within the community
can be strengthened.

Acknowledgment

The author of this research acknowledges the following influential advisors and contributors who helped to make this all
possible:

Deborah Juliet A. Omran, RN, MAN, PhD. and Madeleine S Tupas, RN, MAN, mentors, for being an inspiration, for the
constant supervision, unwavering support, guidance, and patience that helped the researcher complete this study;

To the panel members, DANNALYN D. IBANEZ, PhD., ERLYN JESSIE D. DY, _PhD., THERESA T. EGUIA, PhD.,
and OLIVER M. LIM, RN, MBA, who contributed insightful ideas and assisted in finishing this paper; and all the research
specialists for their consent and permission to carry out the study and their resolute assistance in overseeing this research proposal
through to completion;

To the researcher’s family, for the constant support, source of strength and courage in accomplishing this research;

RMDU NCR coworkers, for the cheer, encouragement, and for willingly giving of their time and energy to take part in
this study;

Most importantly, to the most precious LORD our GOD, for the wisdom and strength to surpass all the challenges, for giving
all the beautiful blessings that life could offer, you are the most POWERFUL.

The Researcher
REFERENCES

Akbar, M. A., Juniarti, N., & Yamin, A. (2022, April). The roles of community health nurses’ in covid-19 management in Indonesia:
a qualitative study. International
journal of community-based nursing and midwifery, 10(2), 96—
109. https://d0i.10.30476/1JCBNM.2021.90884.1739

Alberdi-Erice, M. J., Martinez, H., & Rayon-Valpuesta, E. (2021, September 14). A participatory community diagnosis of a rural
community from the perspective of its women, leading to proposals for action. International journal of environmental
research and public health.
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC8471676/

Al-Haroon, H. I., & Al-Qahtani, M. F. (2020, June 16). Assessment of organizational commitment among nurses in a major public
in Saudi Arabia. Journal of
Multidisciplinary Healthcare, 13, 519-526. https://doi.org/10.2147/JMDH.S256856

Alruwaili, Samiyah O. M., Shahbal, S., Alharbi, F. A., Makrami , W. A., Alshehri , M. S.,
Alanazi, R. O., Alanazi, N. O., Alenazi, F. M., Aldreehim, T. A., & Alharbi, B. M. (2022, December 15). The effect of
workload on the commitment to work for the nurses, a systematic review. Journal of Positive School Psychology, 6(11).
https://journalppw.com/index.php/jpsp/article/view/14593

1INRD2406142 \ International Journal Of Novel Research And Development (www.ijnrd.org) b413



http://www.ijrti.org/

© 2024 IJNRD | Volume 9, Issue 6 June 2024| ISSN: 2456-4184 | [[NRD.ORG
Asif, M., Qing, M., Hwang, J., & Shi, H. (2019, August 19). Ethical leadership, affective commitment, work engagement, and
creativity: Testing a multiple mediation approach. MDPI, 11 (16). https://doi.org/10.3390/su11164489
Baltzell, K., Harvard, K., Hanley, M., Gosling, R., & Chen, I. (2019, July 17). What is community engagement and how can it drive
malaria elimination? case studies and
stakeholder interviews. SpringerLink, 8(245).
https://link.springer.com/article/10.1186/s12936-019-2878-8
Black, B. (2022). Professional Nursing (Concepts and Challenges). [E-book 10t Edition]
https://books.google.com.ph/books?hl=tl&Ir=&id=PmeYEAAAQBAIJ&oi=fnd+&p
g=PP1&dg=community%2Bnursing&ots=uWwmilDn2X&sig=05jZrJPBZcLg4+4r
Y_6ZKkzcWIQ&redir_esc=y#v=0onepage&g=community%20nursing&f=true
Blair, G., Weinstein, J. M., Christia, F., Rias, E. A., Badran, E., Cheema, A., Farooqui, A.,
Fetzer, T., Grossman, G., Haim, D., Hameed, Z., Hanson , R., Hasanain, A., Kronick
, D., Morse , B. S., Muggah, R., Nadeem, F., Tsai, L. L., Nanes, M., Wilke, A. M. (2019). Community policing does not
build citizen trust in police or reduce crime in
the Global South. SCIENCE, 374(6571).
https://www.science.org/doi/10.1126/science.abd3446

Boyd, C. (2022, June 21). Building consensus through  Community Involvement. MA  Design.
https://designwithma.com/insights/building-consensus-throughcommunity-involvement/

Bright, T., & Budett, T. (2019, September). Smoking cessation and the health promotion
role of community nurses. ResearchGate, 33(4), 56-60.
https://www.researchgate.net/profile/Tara-
Bright/publication/337832237_Smoking_cessation_and_the_health_promotion_rol
e_of _community_nurses/links/5dee2a3492851¢83646e662b/Smoking-cessationand-the-health-promotion-role-of-
community-nurses.pdf

Brockman, T. A., Shaw, O., Wiepert, L., Nguyen, Q. A., Kelpin, S. S., West, I., Albertie,
M., Williams, S., Abbenyi, A., Stephenson, N., Almader-Douglas, D., & Patten, C. A. (2023, February 8). Community
engagement strategies to promote recruitment and participation in clinical research among rural communities: a narrative
review:
journal of clinical and translational science. Cambridge Core.
https://www.cambridge.org/core/journals/journal-of-clinical-and-translationalscience/article/community-engagement-
strategies-to-promote-recruitment-andparticipation-in-clinical-research-among-rural-communities-a-narrative-
review/A9954647A340A233EA830CEE8535C206

Buse, C. G., Allison, S., Cole, D. C., Fumerton, R., Parkes, M. W., & Woollard, R. F. (2022, May 3). Patient- and community-
oriented primary care approaches for health in rural, remote and resource-dependent places: insights for eco-social praxis.
Frontiers, 10. https://doi.org/10.3389/fpubh.2022.867397

Centers for Disease Control and Prevention. (2023, February 23). ES 1 - assess and
monitor. Centers for Disease Control and Prevention.
https://www.cdc.gov/nceh/ehs/10-essential-services/1-assess.html

Cote, C. (2021, October 26). What is predictive analytics? 5 examples. Business
Insights Blog. https://online.hbs.edu/blog/post/predictive-analytics

Community Health Nurses of Canada. (2019). Canadian community health nursing professional practice model & standards of

practice. Retrieved from https://www.chnc.ca/en/standards-of-practice

DeMarco, R. F., & Walsh, J. H. (2023). Community and Public Health Nursing. [E-book
4th edition] https://books.google.com.ph/books?id=9a7dEAAAQBAJ&printsec=frontcover&hl
=tl&source=ghs_ge _summary_r&cad=0#v=onepage&q&f=false\

Directorate for Police Community Relations (DPCR). (2021.). About Us. Police
Community Relations Manual. https://www.coursehero.com/file/83032071/Police-
Community-Relations-Manual-Revisepdf/

Doran, K., & Doede, M. (2021, March). An interdisciplinary street outreach program to engage vulnerable neighbors in care. Public
health nursing (Boston, Mass.), 38(2),141-144. https://doi: 10.1111/phn.12829

Dubé, T., Schinke, R., & Strasser, R. (2019, July 24). It takes a community to train a future physician: Social support experienced
by medical students during a communityengaged longitudinal integrated clerkship. Canadian medical education Journal,
10(3) https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6681930/

Edelman, N. C., & Kudzma, E. (2022). Health promotion throughout the life span. JE-book
10th Edition]
https://books.google.com.ph/books?hl=tl&Ir=&id=znJAEAAAQBAJ&oi=fnd&pg=
PP1&dq=HEALTH%2BPROMOTION%2BIN%2BTHE%2BCOMMUNITY &ots
=1FLxpd9DUm&sig=GPIFqcz3GP2wdXz4r4cHa8fP5uQ&redir_esc=y#v=onepage
&q&f=false

Evenson, N. (2023, July 10). Forensic nurses and the legal system. LinkedIn.
https://www.linkedin.com/pulse/forensic-nurses-legal-system-evenson-msn-bsn-rnsane-a-sane-p

Fountain, D. M. (2022, May 25). How nurses can build meaningful community engagement. Thomas Edison State University.
https://blog.tesu.edu/how-nurses-canbuild-meaningful-community-engagement

Franz, C., Atwood, S., Orav, E. J., Curley, C., Brown, C., Trevisi, L., Nelson, A. K., Begay, M.-G., & Shin, S. (2020, May 25).
Community-based outreach associated with increased health utilization among Navajo individuals living with diabetes:
A
matched cohort study. BioMed Central.
https://bmchealthservres.biomedcentral.com/articles/10.1186/s12913-02005231-4

1INRD2406142 \ International Journal Of Novel Research And Development (www.ijnrd.org) b414



http://www.ijrti.org/
https://www.chnc.ca/en/standards-of-practice
https://www.chnc.ca/en/standards-of-practice
https://www.chnc.ca/en/standards-of-practice
https://www.chnc.ca/en/standards-of-practice
https://www.chnc.ca/en/standards-of-practice
https://www.chnc.ca/en/standards-of-practice

© 2024 IJNRD | Volume 9, Issue 6 June 2024| ISSN: 2456-4184 | [[NRD.ORG

Garcia, A. A., Tierney, W., Julie Zufiiga, Vasquez, M., Hanson, K., Monica Guzman, Garay, R., & Ohueri, C. W. (2021, January
31). Community engagement as a foundation for improving neighborhood health. public health nursing. Wiley Online
Library, 38(2), 223-231. https://onlinelibrary.wiley.com/doi/abs/10.1111/phn.12870

George, E. (2024, March 6). What is a Likert scale? definition, types, and examples. What
is a Likert Scale? Definition, Types, and Examples. Researcher.Life.
https://researcher.life/blog/article/what-is-a-likert-scale-definition-types-and-

examples/

Geuzinge, R., Visse, M., Duyndam, J., & Vermetten, E. (2020, November 20). Social embeddedness of firefighters, paramedics,
specialized nurses, police officers, and military personnel: systematic review in relation to the risk of traumatization.
Frontiers, 11. https://doi.org/10.3389/fpsyt.2020.496663

Gilchrist, A. (2019). The well-connected community. a networking approach to community

development. Google Books, 3.
https://books.google.com.ph/books?hl=tl&Ir=&id=6dauDWAAQBAIJ&oi=fnd&pg=
PR7&dg=community%2Bactivities&ots=wV8Br6YgSu&sig=e-
120_ixHIrYmxGT62NFGK_Rj7A&redir_esc=y#v=onepage&g=community%20ac
tivities&f=false

Gosselin, A., Carillon, S., Coulibaly, K., Ridde, V., Ta&eacute;ron, C., Kohou, V., Zoum&eacute;nou, I., Mbiribindi, R., Derche,
N., & Lo&ucirc;, A. D. du. (2019, December 5). Participatory development and pilot testing of the makasi intervention: a
community-based outreach intervention to improve sub-Saharan and Caribbean immigrants’ empowerment in sexual health.
BioMed Central Public Health,
19(1646). https://bmcpublichealth.biomedcentral.com/articles/10.1186/s12889-019-
7943-2

Gonzalo, A. (2023, July 2). Sister Callista Roy: Adaptation Model of Nursing.
Nurseslabs. https://nurseslabs.com/sister-callista-roys-adaptation-model/

Gonzalo, A. (2023, July 2). Florence Nightingale’s biography and environmental theory.
Nurseslabs. https://nurseslabs.com/florence-nightingales-environmental-theory/

Guptill, M. (2023, May 3). Engaging communities as experts throughout the assessment
process. Health Resources in Action.
https://hria.org/2021/11/01/communityassessment/

Han, H.-R., Xu, A., Mendez, K. J. W., Okoye, S., Cudjoe, J., Bahouth, M., Reese, M., Bong, L., & Dennison-Himmelfarb, C. (2021,
March 30). Exploring community engaged research experiences and preferences: A multi-level Qualitative Investigation -
research involvement and engagement. BioMed Central, 19.
https://researchinvolvement.biomedcentral.com/articles/10.1186/s40900-021-

Haldane, V., Chuah, F. L. H., Srivastava, A., Singh, S. R., Koh, G. C. H., Seng, C. K., & Legido-Quigley, H. (2019, May 10).
Community participation in health services development, implementation, and evaluation: a systematic review of
empowerment,
health, community, and process outcomes. PLOS ONE.
https://doi.org/10.1371/journal.pone.0216112

Hamaker, E. L., Mulder, J. D., & van IJzendoorn, M. H. (2020, December). Description, prediction and causation: Methodological
challenges of studying child and adolescent development. Developmental Cognitive Neuroscience.
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7670214/

Handayani, E. T., & Kuntarti, K. (2022, July 14). Nurses’ caring behavior based on personality in Indonesia: a pilot study for better-
humanized healthcare services. Journal of Public Health Research. https://doi.org/10.4081/jphr.2021.2741

Hashimoto, M., Phanpaseuth, S., Sisolath, A., & Horiuch, S. (2023). Building consensus on critical thinking assessmentt ool for
undergraduate nursing students in a socialist

low-middle income country: a delphi study. Heliyon
.https://www.cell.com/heliyon/pdf/S2405-8440(23)02293-4.pdf

Jarvis, T., Scott, F., El-Jardali, F., & Alvarez, E. (2020, June 16). Defining and classifying public health systems: A critical
interpretive synthesis. Health Research policy and
Systems, 8(68). https://health-policy-
systems.biomedcentral.com/articles/10.1186/s12961-020-00583-z

Juniarti, N., Fuller, J., Zannettino, L., & Grant, J. (2019, July 1). Conceptual framework of the Nursing Centre for the integration
of Community Health Nursing Practice, education, and research. Primary Health Care Research & Development, 1(20).
https:// doi: 10.1017/S1463423619000331

Kagan, 1., Hendel, T., & Savitsky, B. (2021, June 6). Personal initiative and work environment as predictors of job satisfaction
among nurses: cross-sectional study.

BioMed Central Nursing, 20(87).
https://bmcnurs.bomedcentral.com/articles/10.1186/s12912-021-00615-1

Kibret, H., Tadesse, B., Debella, A., Degefa, M., & Regassa, L. D. (2022, April 1). Level and predictors of nurse caring behaviors
among nurses serving in inpatient departments in public hospitals in Harari Region, eastern Ethiopia. BMC Nursing,
21(76). https://link.springer.com/article/10.1186/s12912-022-00856-8

Kupferberg, J. (2023, August 4). Best community outreach strategies to build relationships. Hubdialer.
https://www.hubdialer.com/blog-post/community-outreach-strategies/

Maka, A. S. (2021, December 30). Commitment to nursing practice a must for every nurse. Linkedin.
https://www.linkedin.com/pulse/commitment-nursing-practice-mustevery-nurse-9ja-naija-nurses

Merenda, L. (2023, May 22). The power of community engagement within nursing. Wolters Kluwer.
https://www.wolterskluwer.com/en/expert-insights/the-powerofcommunity-engagement-within-nursing

1INRD2406142 \ International Journal Of Novel Research And Development (www.ijnrd.org) b415



http://www.ijrti.org/

© 2024 IJNRD | Volume 9, Issue 6 June 2024| ISSN: 2456-4184 | [[NRD.ORG

Merenda, F., Trent, J., Rinke, C. R., & Buchanan, M. (2020, June 11). Understanding citizen satisfaction with the police: results
from a community survey. An International Journal, 22(1). https://doi.org/10.1080/15614263.2020.1772784

Obaylik Muganna Alruwaili, S., Shahbal , S., Alharbi, F. A., Makrami, W. A., Mona Saad Alshehri, Alanazi, R. O., Alanazi, N. O.,
Alenazi, F. M., Aldreehim, T. A., & Alharbi, B. M. (2022). The effect of workload on the commitment to work for the
nurses, a systematic review. Journal of Positive School Psychology, 6(11).
https://mail.journalppw.com/index.php/jpsp/article/view/14593

Olson, J., Tucker, J., Simi, R., Wrucke, S., & Jordan, C. G. (2022, October 5). Building towards community-oriented policing:
forming an Academic Medical Center partnership with local police. Preventive Medicine Reports, 5(30).
http://10.1016/j.pmedr.2022.102015 PMCID: PMC9551139

Pantic, V. (2022, February 16). How do you reach beyond your usual audience with community engagement? CitizenLab.
https://www.citizenlab.co/blog/strategybudgeting/how-do-you-reach-beyond-your-usual-audience-with-
communityengagement/

Riemenschneider, K. (2021, September 9). Employee engagement as a strategy for

community engagement. Engaging Matters.
https://www.artsjournal.com/engage/2021/09/employee-engagement-as-astrategyfor-community-engagement/

Rocha, E. S. C., Pina, R. M. P., Parente, R. C. P., Garnelo, M. L. P., & Lacerda, R. A. (2021, March 3). Longitudinality and
community orientation in the context of

indigenous health. Revista Brasileira de Enfermagem, 74(1).
https://doi.org/10.1590/0034-7167-2019-0872

Shahid, M., & Ali, N. (2019). The mediating role of Psychological Capital and organizational commitment between work
environment and job burnout. Review of
Economics and Development Studies, 5(2). https://doi.org/10.26710/reads.v5i2.624

Sharma, M. (2021, July 14). Theoretical Foundations of Health Education and health

promotion. [EBook 4TH Edition].
https://books.google.com/books/about/Theoretical_Foundations_of Health_Educat. html?id=xoAXEAAAQBAJ

Shukla, K. (2022). Community-based monitoring: People’s Health in People’s Hands.

Community Eye Health Journal, 35(155), 11-13.
https://www.cehjournal.org/article/community-based-monitoring-peoples-health-inpeoples-hands/

Sol, C. (2024, April 25). Mastering the 5 point likert Sscale for effective surveys.

Retently. https://www.retently.com/blog/5-point-likert-scale/
St. John, J.A., Mayfiel-Johnson, S.L., & Hernandez-Johnson, W.D. (2020).
Promoting the health of the community: community health worker describing
their roles, competencies, and practice. Springer. https://minorityhealth.hhs.gov/hispanic-
heritage- month/pdfs/2021_Book_PromotingTheHealthOfTheCommunities-
Expanding%20Role%200f%20CHWSs.pdf

Tanabe, S., Yanagisawa, S., Waga-Ledua, S., & Tukana, M. (2020). Community Orientation Scale among Community Health
Nurses in Fiji: Scale development and psychometric evaluation. Nurse Open,7 (5), 1367-1378. doi:
10.1002/nop2.508. PMID: 32802357; PMCID: PMC7424459.

Tanabe, S., Yanagisawa, S., Ledua, S. W., & Tukana, M. (2019, July 1). Identifying characteristic features of community orientation
among community health nurses in Fiji. Nursing Open. https://onlinelibrary.wiley.com/doi/10.1002/nop2.305

Tanabe, S., Yanagisawa, S., Ledua, S. W., & Tukana, M. (2019, July 1). Evaluation of an education program on community
orientation among community health nurses on Fiji. Nursing Open.
https://onlinelibrary.wiley.com/doi/full/10.1002/nop2.1712

Tang, Y., Shao, Y.-F., & Ch, Y.-J. (2019, November 15). Assessing the mediation mechanism of job satisfaction and organizational
commitment on innovative behavior: The perspective of psychological capital. Frontiers, 10.
https://doi.org/10.3389/fpsyg.2019.02699

Trappett, L. (2023, May 16). How to build community consensus in the engagement process. Social Pinpoint.
https://www.socialpinpoint.com/build-communityconsensus-throughout-the-engagement-process/

Tzenios, N. (December, 2022). Contribute to raising awareness in a community. EPRA International Journal of Multidisciplinary
Research, 8(12).
https://eprajournals.net/index.php/IJMR/article/view/1252/1267

Van den Broucke, S. (2020, April 16). Why health promotion matters to the COVID-19 pandemic, and vice versa. Health Promotion
International, 35(2), 181-186. https://doi.org/10.1093/heapro/daaa042

Weber, P., Birkholz, L., Kohler, S., Helsper, N., Dippon, L., Ruetten, A., Pfeifer, K., & Semrau, J. (2022, April 14). Development
of a framework for scaling up communitybased health promotion: A best fit framework synthesis. Evidence Based Primary
Prevention and Health Promotion: effectiveness, Scalability and Transfer, 19(8).
https://doi.org ijerph19084773 /10.3390/

Weisburd, D, & Braga, A A (2019). Police innovation. [eBook 2nd Edition].
https://books.google.com.ph/books?hl=tl&Ir=&id=Z70QDwWAAQBAJ&oi=fnd&pg
=PA165&dqg=challenges%2Bof%2Bcommunity%2Boriented%2Bpolicing&ots=tP
MMEMLGgh&sig=ts8Gq3xCK2ec_CSDEzBdrCOtzk&redir_esc=y#v=onepage&qg=challenges%200f%
20community%20oriented%20policing&f=false

Weiss, L., Quint, E., Leto, C., Vaughn, I., Redrovan, A., Fernandes, M., Lamourt, K., Edgar, C., & Reso, A. (2021, July). Evaluation
of an integrated health promotion program for a low-income urban population: findings and lessons learned. Public health
nursing (Boston, Mass.), 38(4), 571-578. https://doi: 10.1111/phn.12839

White, R. (1982). The effects of the National health service on the nursing profession. The
University of Manchester (United Kingdon).

World Health Organization. (2022). Community engagement: a health promotion guide for

universal Health coverage in the hands of the people.

1INRD2406142 \ International Journal Of Novel Research And Development (www.ijnrd.org) b416



http://www.ijrti.org/

© 2024 IJNRD | Volume 9, Issue 6 June 2024| ISSN: 2456-4184 | INRD.ORG

https://www.who.int/publications/i/item/9789240010529

Wul, X., Guol, X., Zhang2, Z., Institute, 1eHealth Research, & Guo, C. A. (2019, January 19). The efficacy of mobile phone apps
for lifestyle modification in diabetes: systematic review and meta-analysis. IMIR mHealth and uHealth, 7(1).
https://mhealth.jmir.org/2019/1/e12297/

Williamson, D. H. Z. (2022, February 28). Using the community engagement framework to understand and assess EJ-related
research efforts. Planning for Resilience in Rural Communities, 14(5). https://doi.org/10.3390/su14052809

Zeydani, A., Atashzadeh-Shoorideh, F., Hosseini, M., & Zohari-Anboohi, S. (2023, October 12). Community-based nursing: a
concept analysis with Walker and Avant’s

approach. BMC Medical education, 23(762).

https://bmcmededuc.biomedcentral.com/articles/10.1186/s12909-023-04749-5

Zigdon, A., Zigdon, T., Moran, D. S., Management, D. of H. S., & Zigdon, C. A. (2019). Attitudes of nurses towards searching
online for medical information for personal health needs: Cross-sectional questionnaire study. Journal of Medical Internet
Research, 22(3). https://www.jmir.org/2020/3/e16133/#ref27

1INRD2406142 \ International Journal Of Novel Research And Development (www.ijnrd.org) b417



http://www.ijrti.org/

